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F.I.R.E. to Hold Informational Picket to Address Mayor Slay’s Proposal
Organization Doubts the Sincerity of the Mayor’s Public Comments

When:
Friday, August 3, 2007, 10 a.m.

Where:
The Firefighters Memorial across from City Hall, Market Street

Why:
The Firefighters Institute for Racial Equality (F.I.R.E.) will gather to address the recent history of biased promotional tests, its legal battle challenging the fairness and validity of the 2000 and 2004 promotional tests and Mayor Francis Slay’s demand that Chief George makes promotions from the disputed list.  
F.I.R.E. questions Mayor Slay’s recent public statements that he wants to be an end to racial divide in the St. Louis Fire Department because:

· Despite the Mayor’s claim, the legal battle is not over. The organization has appealed a decision by a federal court judge that upheld the test.
· F.I.R.E. believes that the Mayor and the President of the Board of Alderman may be in violation of the City Charter on Political Activity Article XVIII  

· In 2006 The Black Leadership Roundtable held a forum for members of F.I.R.E. and Local 73.  The forum ended in a stalemate because of Local 73’s refusal to address the recent history of biased testing.
· In 2006 arbitrators worked with F.I.R.E., the City of St. Louis and Local 73 to come up with a fair compromise regarding the 2000 and 2004 promotional test.  Once again Local 73 walked away and the talks ended.

· Mayor Slay has ignored written, signed requests to investigate detailed allegations of cheating by white firefighters on the 2004 test, but recently supported a criminal investigation of black firefighters based on an anonymous allegation.  
· Prior and since his election Mayor Slay has worked in conjunction with Local 73, the union which represents the majority of white firefighters who actively work against the interest of black firefighters. 
· While we are clearly not satisfied with the decision of the court we feel that NO PROMOTIONS should take place until an investigation by a bipartisan group has been conducted. This decision handed down by Federal Judge Rodney Sipple has been appealed to the Federal Court of Appeals.
· Needless to say, F.I.R.E. seeks nothing more than an even playing field when it comes to their members and future black applicants.  We want all firefighters to have a chance to do their best on the test and be the best firefighter that they can be.
· For more information on articles and letters referencing this issue go to our website at www.f-i-r-e.org   

Background: 
· The opinion of this court does confirm what we have been saying all along about the testing process that the Department of Personnel administered to members of the St. Louis Fire Department since 1997. These tests have had an adverse impact against African American Firefighters and we do not believe that the burden of proof was presented to show that they were valid. Prior to 1997 the Department of Personnel administered exams that they bragged about across the country as being fair to all members involved and not having any adverse impact. Yet in 1997 a critical period in the St. Louis Fire Department (in reference to promotions) they changed the type of process that they were having success with to one that caused and continue to cause an adverse impact on Black Firefighters today.  
Who We Are:
F.I.R.E., a fraternal organization of firefighters, men and women, headquartered in St. Louis, Missouri, has been a leader at home and across the nation, in assuring fair and equal participation in the areas of hiring and promotions, and equal treatment in the Fire Department.
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